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REFERENCE OF WORDING

In the spirit of respect, the Essendon Football Club 
acknowledges the people and elders of the Aboriginal 
and Torres Strait Islander Nations, who are the 
Traditional Owners of the land and seas of Australia. 
For the purposes of this document, ‘Aboriginal’ refers to 
Australia’s Aboriginal and Torres Strait Islander peoples.

Aboriginal and Torres Strait Islander peoples please 
be advised that this publication may contain images of 
deceased persons.
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OUR VISION FOR RECONCILIATION

Essendon Football Club’s vision is to commit to professional 

development, cultural competency and social inclusion 

F]�FYMPHMRK�SR�SYV�I\MWXMRK�WMKRM½GERX�VIPEXMSRWLMTW�[MXL�
%FSVMKMREP�%YWXVEPMERW��IRWYVMRK�SYV�TVSKVEQW�EPMKR�[MXL�
XLSWI�SR�XLI�REXMSREP�EKIRHE�XS�YPXMQEXIP]�GSRXVMFYXI�XS�
GPSWMRK�XLI�KET�MR�PMJI�I\TIGXERG]�FIX[IIR�%FSVMKMREP�ERH�
non-Aboriginal Australians.

OUR RECONCILIATION ACTION PLAN

8LI�)WWIRHSR�*SSXFEPP�'PYF�LEW�FIRI½XXIH�JVSQ� 
XLI�SYXWXERHMRK�GSRXVMFYXMSR�SJ�WSQI�VIQEVOEFPI�
%FSVMKMREP�XEPIRX��MRGPYHMRK��1MGLEIP�0SRK��(IER�6MSPM�� 
+EZMR�;ERKERIIR��2SVQ�1G(SREPH��(IVIO�/MGOIXX� 
ERH�'LI�'SGOEXSS�'SPPMRW�

8SHE]��SYV�TEVXRIVWLMTW�[MXL�XLI�2SVXLIVR�8IVVMXSV]�
GSQQYRMXMIW�;EHI]I�ERH�8M[M�-WPERHW��XLI�6YQFEPEVE�
*SSXFEPP�2IXFEPP�'PYF�MR�7LITTEVXSR�ERH�8LI�0SRK�;EPO��
I\MWX�EW�)WWIRHSR´W�RI[�[E]W�SJ�IRKEKMRK�[MXL�%FSVMKMREP�
people and communities.
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ESSENDON FOOTBALL CLUB  
RECONCILIATION ACTION PLAN

;I�[ERX�XS�WII�QSVI�%FSVMKMREP�)WWIRHSR�QIQFIVW�[LS�
WYTTSVX�SYV�GPYF�JVSQ�E�PIZIP�TPE]MRK�½IPH�ERH�[IPP�MRXS�XLI�
JYXYVI��8LMW�GER�SRP]�LETTIR�[LIR�%FSVMKMREP�TISTPI�EVI�SR�XLI�
WEQI�JSSXMRK�EW�XLI�VIWX�SJ�SYV�WYTTSVXIVW�ERH�LEZI�EGGIWW�XS�
IHYGEXMSR��NSFW��LSYWMRK�ERH�EVI�MR�KSSH�LIEPXL�

1MGLEIP�0SRK�GSRXMRYIW�XS�QEVGL�SR�MR�XLI�TYVWYMX�SJ�MQTVSZMRK�
%FSVMKMREP�[IPPFIMRK�XLVSYKL�XLI�[SVO�SJ�8LI�0SRK�;EPO��

)WWIRHSR�*SSXFEPP�'PYF�PSSOW�JSV[EVH�XS�FIRI½XXMRK��SR�ERH�SJJ�
XLI�½IPH��JVSQ�VSPI�QSHIPW�[LS�LEZI�FIIR�MRWTMVIH�F]�1MGLEIP´W�
PIEHIVWLMT��3YV�GPYF�[MPP�GSRXMRYI�XS�HIZIPST�SYV�GYVVIRX�GVST�
SJ�%FSVMKMREP�JSSXFEPPIVW�[MXL�XLI�LSTI�XLEX�XLI�REQIW�SJ�(EZI]��
0SRK��(IQTWI]��.IXXE��0SZIXX�1YVVE]��ERH�6]HIV�QMKLX�SRI�HE]�
FI�EHHIH�XS�XLI�PMWX�SJ�WM\�EFSZI�

SUMMARY AND KEY LEARNINGS

'YPXYVEP�E[EVIRIWW�
Staff turnover 

/IITMRK�QSQIRXYQ



Action Target Actual progress Lessons learned Stop light

1.��)WXEFPMWL�6%4�;SVOMRK� 
� +VSYT�GSRWMWXMRK�SJ�')3� 
� ERH�1(��+IRIVEP�'SYRWIP� 
� ERH�7XVEXIKMG�(IZIPSTQIRX� 
� 1EREKIV��0IEVRMRK�ERH� 
� (IZIPSTQIRX�'S� 
 ordinator, Aboriginal  

� 4PE]IV��2SR�%FSVMKMREP� 
� 4PE]IV��'SQQYRMX]�1EREKIV� 
� 4VSNIGX�1EREKIV��8LI�0SRK� 
� ;EPO��/SSVM�%PGSLSP�%GXMSR��
� 4PER�4VSNIGX�3J½GIV�� 
� (ITEVXQIRX�SJ�,YQER� 
 Services.

1.1�� ;SVOMRK�+VSYT� 
� IWXEFPMWLIH��6%4�;SVOMRK� 
� +VSYT�QIIXMRKW�LIPH��
 quarterly. 

1.2�� 7M\�QSRXLP]�6%4�TVSKVIWW��
 reports to board/ 

 executive.

'SQTPIXIH�[MXLSYX�TPE]IVW�HYI�XS�XMQI�
restrictions.

4PE]IVW�QIX�MRJSVQEPP]�EKEMR�SR����%TVMP�¯�
VIKEVHMRK�6%4�

(IHMGEXIH�6%4�
administration 

support to assist 

[MXL�XVEGOMRK��
reporting and 

IZEPYEXMSR�[SYPH�
EWWMWX�WXEJJ�[MXL�
existing roles.

2. )WXEFPMWL�%FSVMKMREP� 
� 4VSKVEQW�6IJIVIRGI�+VSYT� 
� [MXL�'SQQYRMX]�1EREKIV� 
 as convenor to report to  

� 6%4�6IZMI[�+VSYT�

2.1�� 6IJIVIRGI�KVSYT� 
� IWXEFPMWLIH�ERH�XS� 
� MRGPYHI�;EHI]I��8M[M�� 
� 6YQFEPEVE�ERH�8LI�0SRK� 
� ;EPO�VITVIWIRXEXMZIW� 
� EPSRK�[MXL�ER�)*'� 
 Aboriginal employee, and  

 a local Aboriginal   

 community representative.

2.2�� 6IJIVIRGI�KVSYT�QIIXW� 
 consults annually.

6IJIVIRGI�+VSYT�QIX���XL�1E]������XS�
HMWGYWW���������6%4�

Community 

partners assisted 

[MXL�HMVIGXMSR�ERH�
offered resources 

and support to 

EGLMIZI�EGXMSRW��M�I��
GYPXYVEP�E[EVIRIWW�
training.

3.�-QTVSZI�IRKEKIQIRX� 
� [MXL�%FSVMKMREP�GSQQYRMX]� 
 partners.

�� ;EHI]I�*SWXIVWLMT�4VSKVEQ�

���8M[M�-WPERHW�'SQQYRMX]� 
� 4VSKVEQ��

���6YQFEPEVE�*SSXFEPP�2IXFEPP�� 
���'PYF��6*2'
�4EVXRIVWLMT�

3.1  Six participants in Wadeye  

 mentoring program.

3.2  Six female participants  

� EXXIRH�(VIEQXMQI�EX�XLI 
� ³+�ERH�8LI�0SRK�;EPO�

3.3�� 8[S�ZMWMXW�F]�)*'�XS�8M[M� 
� -WPERHW�XS�HIPMZIV�WTSVXW� 
� LIEPXL�TVSKVEQ��

3.4�� 8[IRX]�XIEQ�QIQFIVW� 
� XLVSYKL�3R�XLI�&EPP� 
 including an activity at  

� ;MRH]�,MPP�*MXRIWW�'IRXVI�

3.5��3RI�IQTPS]II�I\GLERKI�� 
 development opportunity  

� �RSR�JSSXFEPP�HITEVXQIRX
�

�����)*'�GS�JYRHMRK�XLI�%*0�6(1�MR� 
8M[M�-WPERHW�

.ER�������WYTTPMIH�)*'�ETTEVIP�XS�0MRO^�
LSPMHE]�TVSKVEQ�MR�;EHI]I�

*IF�������WYTTPMIH�RI[�WIX�SJ�NYQTIVW�XS�
8M[M�&SQFIVW�

*IF�������)*'�GSQQYRMX]�GEQT�MR�
7LITTEVXSR��6*2'�ERH�%GEHIQ]�SJ�7TSVX�
,IEPXL�ERH�)HYGEXMSR��%7,)
�WXEJJ�[IVI�
involved in all aspects of camp including 

JYRGXMSRW��KEQI��WGLSSP�
�LSWTMXEP�ZMWMXW�
�
WYTIV�GPMRMG�WGLIHYPIH�EX�6*2'�

*IF�������8LVII�)*'�TPE]IVW�ERH�
'SQQYRMX]�1EREKIV�ZMWMXIH�8M[M�-WPERHW�ERH�
;EHI]I��7GLSSPW�ZMWMXW�ERH�JSSXFEPP�GPMRMGW�JSV�
QSVI�XLER�����WXYHIRXW�MR�XSXEP�

*IF�������)*'�(MVIGXSV�ETTSMRXIH�XS�XLI�8M[M�
&SQFIVW�FSEVH�VITVIWIRXMRK�XLI�)*'�

1EVGL�������')3��\��)*'�VITW�ERH�\��()7%�
VITW�ZMWMXIH�;EHI]I�ERH�EXXIRH�28*0�+VERH�
*MREP�ERH�8M[M�-WPERHW�+VERH�*MREP�

1EVGL�������'SQQYRMX]�1EREKIV�TEVXMGMTEXIH�
MR�PIEHIVWLMT�TVSKVEQ�JSV�����KVEHI���WXYHIRXW�
MR�7LITTEVXSR�[MXL�'EXLSPMG�)H�(ITX�

4SWMXMZI�WXIT�JSV�
non-community 

program staff to 

be introduced 

to partner 

communities.

Community 

TEVXRIVW�EVI�PSSOMRK�
for longer term 

outcomes and 

WYTTSVX�XS�XEGOPI�
WSQI�SJ�XLI�FMK�
MWWYIW�JEGMRK�XLIWI�
communities.

4.�*SWXIV�VIPEXMSRWLMTW�[MXL� 
 Aboriginal leaders in  

� WIGXSVW�SXLIV�XLER�WTSVX�F]� 
� TVSQSXMRK�XLIMV�GETEFMPMX]�MR� 
� XLI�GSQQYRMX]�

4.1  Four Aboriginal leaders  

� EHHIH�XS�:-4�PMWX�MR�������
� ERH�MRZMXIH�XS�OI]�IZIRXW�

.ER�������%FSVMKMREP�:-4�PMWX�TVIWIRXIH� 
XS�')3��-RZMXEXMSRW�I\XIRHIH�XS�%FSVMKMREP�
PIEHIVW�JSV�(VIEQXMQI�EX�XLI�³+�[MXL� 
���EXXIRHIIW�

8LIVI�MW�E�RIIH�XS�
clearly communicate 

[MXL�%FSVMKMREP�
PIEHIVW�EW�XS�[L]�
XLI]�EVI�FIMRK�
invited to engage 

[MXL�)*'�

5.�)WXEFPMWL�ER�%FSVMKMREP��
� 4PE]IV�ERH�7XEJJ�RIX[SVO�

5.1�� %FSVMKMREP�4PE]IV�ERH�7XEJJ� 
� 2IX[SVO�IWXEFPMWLIH�

5.2  Aboriginal players and  

 staff invited to meet quarterly.

.ER�������%FSVMKMREP�TPE]IVW�QIIXMRK�¯�
8LI�0SRK�;EPO�4VSNIGX�1EREKIV�EPWS�MR�
attendance.

%FSVMKMREP�TPE]IVW�QIX�JSVXRMKLXP]�EW�E�VIWYPX�
SJ�XLI�%FSVMKMREP�1IRXSVMRK�4VSKVEQ�

2IX[SVO�WLSYPH�
meet quarterly 

to be effective. 

Convenor needs to 

consider all staff, not 

only players.

)WWIRHSR�*SSXFEPP�'PYF�VIGSKRMWIW�XLI�MQTSVXERGI�SJ�JSWXIVMRK�WYWXEMREFPI��VIWTIGXJYP�VIPEXMSRWLMTW�
XS�EGLMIZI�SYXGSQIW�JSV�%FSVMKMREP�TISTPI�ERH�XLI�GPYF��-R�SXLIV�[SVHW�KSMRK�SYX�ERH�XEPOMRK�ERH�
PMWXIRMRK�XS�%FSVMKMREP�GSQQYRMXMIW�ERH�VIGSKRMWMRK�XLIMV�GYPXYVEP�ORS[PIHKI��

FOCUS AREA: Aboriginal community inclusion and participation, identifying opportunities to 

IRKEKI�[MXL�%FSVMKMREP�GSQQYRMXMIW�
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2010-11 RAP Report: Relationships
STOP LIGHT KEY:

��%GLMIZIH ��2SX�EGLMIZIH

��4VSKIWWMRK



Action Target Actual progress Lessons Learned Stop light

6. -RGVIEWI�XLI�GPYF´W� 
� MR¾YIRGI�SR�� �
� (VIEQXMQI�EX�XLI�+��
 to deliver an event  

� XLEX�MRZSPZIW�ERH� 
� QIIXW�XLI�I\TIGXEXMSRW� 
� SJ�XLI�%FSVMKMREP� 
 community.

6.1�� 3RI�WYVZI]�GSRHYGXIH�[MXL� 
� � %FSVMKMREP�GSQQYRMX]�XLVSYKL��
� � 80;�RI[WPIXXIV�ERH�)*'�[IFWMXI�

6.2��3RI�PSGEP�%FSVMKMREP�TIVJSVQIV�������������������� 
�������ERH�X[S�%FSVMKMREP�TVSHYGXMSR� 
  personnel engaged.

'SRXVMFYXIH�XS�TVSKVEQQMRK�SJ�XLI�TVI�QEXGL�
entertainment.

Survey not complete.

0SGEP�TIVJSVQIV�EX�'LEMVQER´W�JYRGXMSR�

0SGEP�TIVJSVQIVW�EX�TVI�QEXGL�����%FSVMKMREP�
TVSHYGXMSR�TIVWSRRIP�EW�QEVWLEPPW�

Survey a priority 

MR������ERH�WLSYPH�
FI�MRGPYHIH�MR�XLI�
(VIEQXMQI�QEXGL�
communication plan. 

EFC rep to attend 

EPP�%*0�(VIEQXMQI�
meetings.

7.  'VIEXI�E�[IPGSQMRK��
  environment for  

  Aboriginal employees  

  by performing a   

  Welcome to Country  

� �SR�XLIMV�½VWX�HE]�SJ� 
  employment.

7.1  Welcome to Country ceremony  

�������TIVJSVQIH�F]�8VEHMXMSREP�3[RIVW� 
� ERH�EXXIRHIH�F]�EPP�RI[�WXEJJ�� 
 including Aboriginal and non- 

 Aboriginal players and  

 administrative staff.

7.2  Welcome to Country protocol  

 to be explained to attending staff  

 and players.

(IG�������;8'�XS�RI[�HVEJXIIW�ERH�TEVIRXW�

.ER�������;8'�XS�RI[�HVEJXIIW�ERH�TEVIRXW�

(MH�RSX�LETTIR�JSV�)*'�WXEJJ�

%PP�RI[�WXEJJ�XS�FI�
[IPGSQIH�SR�XLI�
WEQI�HE]�EW�RI[�
draftees and families.

8.��'VIEXI�E�[IPGSQMRK� 
 environment for  

 Aboriginal community  

 by including an  

 Aboriginal element  

 in selected EFC events  

� XLVSYKL�GSRWYPXEXMSR� 
� [MXL�XLI�%FSVMKMREP��
 player and staff   

� RIX[SVO�

8.1�� 3RI�IPIQIRX�SJ�%FSVMKMREP���
 content at EFC events including:

��*EQMP]�(E]
��;EPO�MR�,EVQSR]
��9RMX]�'YT
��'VMGLXSR�1IHEP
��´���´���%RRMZIVWEV]�(MRRIV
��(MGO�6I]RSPHW�'PYF�0YRGL
��)WWIRHSR�;SQIR´W�2IX[SVO�0YRGL
��*MVWX�=IEV�1IQFIVW�MRHYGXMSR�

%FSVMKMREP�,MT�,ST�TIVJSVQMRK�EX�*EQMP]�(E]�

Welcome to Country performed at all major 

events. 

%GORS[PIHKQIRX�XS�'SYRXV]�EX�EPP�)*'�QEXGL�
HE]�IZIRXW�F]�')3�

*MVWX�]IEV�QIQFIVW�[IVI�MRXVSHYGIH�XS�)*'�
Aboriginal programs at induction.

Aboriginal elements 

[IVI�[IPP�VIGIMZIH�EX�
EFC events.

Still room for more 

engagement i.e. 

suppliers, bands, 

entertainment.

9.  Cultural competency  

 education for all staff  

 including players.

9.1 %PP�WXEJJ�XS�YRHIVXEOI�GYPXYVEP� 
� E[EVIRIWW�IHYGEXMSR�

1EVGL�������2I[�')3�ERH�''3�XVMT�XS�28�
1E]����������TPE]IVW�ERH�JSYV�WXEJJ�QIQFIVW�
EXXIRHIH�E�/SSVM�,IVMXEKI�8VYWX�XSYV�SJ�
*PEKWXEJJ�+EVHIRW�ERH�XLI�/SSVM�,IVMXEKI�8VYWX�
Cultural Centre. 

EFC staff did not receive cultural training, 

XLSYKL�HMH�VIGIMZI�GYPXYVEP�I\TIVMIRGIW�

10.�%FSVMKMREP�TVS½PI�MR��
� ,EPP�SJ�*EQI�

10.1�3RI�%FSVMKMREP�TPE]IV�MRHYGXIH� 
� MRXS�XLI�,EPP�SJ�*EQI�

10.2�(IZIPST�TIVQERIRX�HMWTPE]� 
� SR�%FSVMKMREP�TPE]IVW�ERH�XLIMV� 
� GSRXVMFYXMSR�XS�XLI�GPYF�

1EVGL�������1MGLEIP�0SRK�MRHYGXIH�MRXS�)*'�
,EPP�SJ�*EQI��&YWX�SJ�1MGLEIP�0SRK�HMWTPE]IH�MR�
XLI�,EPP�SJ�*EQI�

11. Attend Aboriginal   

 cultural, reconciliation  

 and football events and  

� QEVO�XLIWI�IZIRXW�SR� 
 EFC internal calendar.

11.1��7M\�WXEJJ�XS�EXXIRH�7LEVI�XLI�7TMVMX� 
� 'SRGIVX�¯����.ER�

11.2��7M\�WXEJJ�XS�EXXIRH�&PEO�2MXI�'MRIQE�

11.3�����WXEJJ�XS�EXXIRH�E�0SRK�;EPO� 
� IZIRX�F]�(IGIQFIV������

11.4��7M\�WXEJJ�XS�EXXIRH�2%-(3'�1EVGL�

11.5��8[S�JSSXFEPP�WXEJJ�XS�EXXIRH�:MGXSVMER� 
� %FSVMKMREP�=SYXL�7TSVX�ERH� 
� 6IGVIEXMSR�'S�STIVEXMZI�'EVRMZEP��
� MR������

.ER�������7M\�WXEJJ�ERH�IMKLX�TPE]IVW�EXXIRHIH�
7LEVI�XLI�7TMVMX�*IWXMZEP��)*'�[EW�E�TEVXRIV�SJ�
XLI�IZIRX�

*IF�������3RI�WXEJJ�QIQFIV�EXXIRHIH� 
&PEO�2MXI�'MRIQE�?����A��

*IF����������WXEJJ�EXXIRHIH�&VER�2YI�(EI�

1EVGL�������*SYV�WXEJJ�EXXIRHIH�2%-(3'�

1E]�������8IR�WXEJJ�EXXIRHIH�8LI�0SRK�;EPO�

'PEWL�MR�JSSXFEPP�
HEXIW�[MXL�%FSVMKMREP�
event dates restricts 

attendance.

Attendance increases 

[LIR�TPE]IVW�EVI�
engaged and invested 

personally.

12. %GORS[PIHKIQIRX�SJ��
 country protocol to be 

 observed at large,   

 internal meetings.

12.1��+YMHIPMRIW�SR�%GORS[PIHKIQIRX� 
  of Country made available to all  

  EFC staff.

12.2�%GORS[PIHKIQIRX�SJ�'SYRXV]� 
� � TIVJSVQIH�EX�XLI�ERRYEP�WXEJJ� 
  planning day. 

')3���1EWXIV�SJ�'IVIQSRMIW�TIVJSVQW�
EGORS[PIHKQIRX�XS�GSYRXV]�EX�EPP�JYRGXMSRW�

+YMHIPMRIW�EZEMPEFPI�SR�7LEVI4SMRX�

13. Welcome to Country  

 protocol to be  

 observed at external,  

 public events.

13.1  Guidelines on Welcome to  

 Country made available to all EFC  

 staff.

13.2 Welcome to Country performed  

 at annual general meeting and up  

� XS�XLVII�SXLIV�TYFPMG�IZIRXW�

*IF�������;IPGSQI�XS�'SYRXV]�TIVJSVQIH�JSV�
EPP�RI[�TPE]IVW�¯�ZIV]�[IPP�VIGIMZIH�

1EVGL�������;IPGSQI�8S�'SYRXV]�TIVJSVQIH�
EX�*EQMP]�(E]��7IEWSR�0EYRGL�

Essendon Football Club�VIGSKRMWIW�%YWXVEPME�LEW�E�YRMUYI�%FSVMKMREP�GYPXYVEP�LIVMXEKI��&]�MQTVSZMRK�XLI�YRHIVWXERHMRK�SJ�)WWIRHSR�
Football Club employees and building respect for Aboriginal people and culture, EFC aims to promote inclusiveness for all Australians.

FOCUS AREA:�6IGSKRMWI�%FSVMKMREP�LIVMXEKI�ERH�XVEHMXMSR��JSWXIV�E[EVIRIWW�SJ�GSRXIQTSVEV]�GYPXYVI��IQFVEGI�GYPXYVEP�HMJJIVIRGI� 
ERH�GIPIFVEXI�XLI�EGLMIZIQIRXW�SJ�XLI�%FSVMKMREP�GSQQYRMX]��
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2010-11 RAP Report: Respect



Action Target Actual Progress Lessons Learned Stop Light

14.��8LI�0SRK�;EPO�8VYWX� �
� 4VSJIWWMSREP�(IZIPSTQIRX�SJ��
� 8LI�0SRK�;EPO��80;
�WXEJJ�

��� 7XVIRKXLIR�)*'�%FSVMKMREP� 
� TVSKVEQW�XLEX�TVSQSXI� 
� LEVQ�TVIZIRXMSR�ERH�� �
 economic development.

��� 4VSQSXI�80;�TVSKVEQW�

 Aboriginal Youth R  

 On the Ball  

� ;EPO�XLI�8EPO��

� 8LI�0SRK�;EPO�'YPXYVEP������ 
�������)\GLERKI�

� *IPPS[WLMT�JSV�%FSVMKMREP� 
� 0IEHIVWLMT�

14.1�� 80;�4VSNIGX�1EREKIV� 
� � 0IEVRMRK�ERH�4IVJSVQERGI���
� � TPER�IWXEFPMWLIH��

14.2������%FSVMKMREP�WXYHIRXW� 
� � XLVSYKL�3R�XLI�&EPP�

14.3��3RI�1IPFSYVRI�SYXPIX� 
� � IWXEFPMWLIH�JSV�4EPRKYR�� �
  Wurnangat (Wadeye   

� � ;SQIR´W�%WWSGMEXMSR
��

14.4�� *MZI�WGLSSPW�TEVXMGMTEXI�MR� 
� � 80;�EGXMZMXMIW�

14.5��8[S�%FSVMKMREP�TISTPI��  

  employed part time to  

� � HIPMZIV�WGLSSPW�TVSKVEQ�

14.6  Support one Aboriginal   

� � PIEHIV�XLVSYKL�XLI�JIPPS[WLMT�

���80;�4VSNIGX�1EREKIV�0IEVRMRK�ERH� 
� 4IVJSVQERGI�TPER�IWXEFPMWLIH�

������%FSVMKMREP�WXYHIRXW�XLVSYKL�3R�XLI�&EPP�

��3RI�1IPFSYVRI�SYXPIX�IWXEFPMWLIH�JSV�4EPRKYR��
� ;YVRERKEX��;EHI]I�;SQIRẂ�%WWSGMEXMSR
��

���*MZI�WGLSSPW�TEVXMGMTEXI�MR�80;�EGXMZMXMIW�

��3RI�%FSVMKMREP�TIVWSR�IQTPS]IH�TEVX���� 
���XMQI�XS�HIPMZIV�WGLSSPW�TVSKVEQ�

���7YTTSVX�X[S�%FSVMKMREP�PIEHIVW�XLVSYKL����� 
����XLI�JIPPS[WLMT�

15.  &EVTMVHLMPE�¯�%FSVMKMREP� 
� 1IRXSVMRK�4VSKVEQ�

15.1��3RI�'SSVHMREXSV�IQTPS]IH�

15.2�����FYWMRIWW�TEVXRIVW� 
  engaged.

15.3�����TEVXMGMTERXW�

���6YQFEPEVE�*SSXFEPP�ERH�2IXFEPP�'PYF� 
� LEW�EKVIIH�XS�JEGMPMXEXI�XLMW�TVSKVEQ�

���'SQQYRMX]�HIPMZIV]� 
 ensures success of  

 program.

16.��-HIRXMJ]MRK�ERH�QIIXMRK�� �
      needs of Aboriginal EFC   

      members.

16.1  Member survey to   

      include option for   

      members to self-identify   

      as Aboriginal and/or   

� �����8SVVIW�7XVEMX�-WPERHIV�� �
      people.

����	�SJ�������MHIRXM½IH�EW�FIMRK��
� %FSVMKMREP�ERH�SV�8SVVIW�7XVEMX�-WPERHIV�

���;I�LEZI�%FSVMKMREP� 
� QIQFIVW�[I�GER� 
� RS[�WYVZI]�EFSYX� 
 Aboriginal programs  

 and target for   

 discounted gym   

� QIQFIVWLMTW�

17.  Encouraging corporate  

� � TEVXRIVW�XS�HIZIPST�6%4W�� 
  sponsor Aboriginal events   

   and participate in our   

   Aboriginal programs.

18.�4VSQSXMRK�)*'�6%4�MR�� �
� ��(VIEQXMQI�[IIO� 

4VS½PI�()7%�%YWXVEPME���)*'´W�
Aboriginal programs partner. 

18.1��8LVII�QIHME�QIRXMSRW�SJ� 
� � )*'�6%4�

18.2��3RI�GSVTSVEXI�TEVXRIV�FY]W� 
� � XEFPI�EX�80;�IZIRX�

18.3��6%4�QIRXMSRIH�MR�80;�� �
� �����RI[WPIXXIV�

18.4��6%4�TYFPMWLIH�SR� 
� � )*'�[IFWMXI�[MXL�PMRO� 
� � JVSQ�LSQITEKI��

18.5��4VSQSXI�()7%´W�� �
      contribution in one event.

���*IF�������LSWXIH�ZMWMX�JSV�� �
� 6IGSRGMPMEXMSR�%YWXVEPME�&SEVH�1IQFIVW�
���*IF�������()7%�LEZI�GSQQIRGIH�ER��
 Aboriginal employment program.

���*IF�������)*'�ERH�8LI�0SRK�;EPO��
 assisted Melbourne Zoo management in  

� HIZIPSTMRK�XLIMV�S[R�6%4�
���1EVGL�������'MX]�SJ�1IPFSYVRI��� 
����6IGSRGMPMEXMSR�;IIO�)*'�6%4�TVIWIRXEXMSR�
���1E]�������1IHME�EXXIRHIH�6%4�6IJIVIRGI��
� KVSYT�QIIXMRK�¯�MRGPYHMRK�(ERGI��
 Ceremony.

���8VMTPI�TEKI�WTVIEH�MR�8LI�%KI���
� LMKLPMKLXMRK�XLI�6%4��%FSVMKMREP�TPE]IVW��
� ERH�1MGLEIP�0SRK�
���1IHME�EXXIRHIH�E�TVIWIRXEXMSR�F]�EPP��
� %FSVMKMREP�TPE]IVW�EFSYX�XLIMV�MRHMZMHYEP��
� LMWXSV]�
���80;�1IHME�-RXIVR�XS�TPEGI�6%4�SR��
� 80;���)*'�[IFWMXIW�
���()7%�XS�FI�TVSQSXIH�EX�'LEMVQER´W��
� JYRGXMSR�EX�(VIEQXMQI�EX�XLI�³+�

���)*'´W�I\XIRWMZI�� �
� ORS[PIHKI�SJ�XLI�� �
� 6%4�JVEQI[SVO�GER��
� EWWMWX�SXLIV�HMZIVWI����� 
    businesses.

���4SWMXMZI�FYWMRIWW 
� STTSVXYRMXMIW�[MXL� 
� PMOI�QMRHIH�� �
 organisations. 

���7TSVX�MW�E�WXVSRK�� �
� ZILMGPI�XS�TVSQSXI��
� 6%4�QIWWEKI�

19.��3JJ�½IPH�HIZIPSTQIRX� 
  and education for EFC 

  Aboriginal players.

19.1�����	�SJ�)*'�� � �
        Aboriginal players       

��������TEVXMGMTEXMRK�MR�SJJ�½IPH���� 
        development.  

���7IZIR�SJ�IMKLX�TPE]IVW�GSQQMXXIH�XS�E��� 
    mentoring program.

��1IRXSVMRK�TVSKVEQ� 
� [EW�WYGGIWWJYP�JSV� 
 immediate personal  

 development,  

� LS[IZIV��E� 
 program needs to be  

� HIZIPSTIH�XS�[SVO� 
 on ongoing professional  

 development plans of  

 all Aboriginal players.
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)WWIRHSR�*SSXFEPP�'PYF�MW�E�PEVKI�GSQQYRMX]�ERH�XLI�STTSVXYRMXMIW�XS�EHHVIWW�XLI�KET�FIX[IIR�XLI�TSWMXMSR�SJ�%FSVMKMREP�ERH�
RSR�%FSVMKMREP�%YWXVEPMERW�EVI�FVSEH��8LI�GPYF´W�6%4�EMQW�XS�TVSZMHI�E�VERKI�SJ�IHYGEXMSREP��FYWMRIWW��VIGVIEXMSREP�ERH�LIEPXL�
STTSVXYRMXMIW�JSV�%FSVMKMREP�TISTPI�EX�EPP�PIZIPW�SJ�XLI�GPYF�

Focus area:�4VSEGXMZI�TIVWSREP�ERH�TVSJIWWMSREP�HIZIPSTQIRX�SJ�%FSVMKMREP�IQTPS]IIW��QE\MQM^MRK�ER]�)*'�VIWSYVGIW�MR�XLI�EVIEW�
XLEX�EVI�TVSZIR�HIXIVQMRERXW�SJ�[IPPFIMRK��GPSWMRK�XLI�KET
�JSV�%FSVMKMREP�%YWXVEPMERW��IK�EGGIWW�XS�IQTPS]QIRX��LSYWMRK��IHYGEXMSR��
LIEPXL�TVSQSXMSR��GYPXYVEP�TVEGXMGI
�



Action Target Actual Progress Lessons Learned Stop Light

20.�7LEVMRK�XLI�WOMPPW�SJ�)*'� 
� WXEJJ�[MXL�SYV�%FSVMKMREP����� 
������'SQQYRMX]�4EVXRIVW�

20.1��3RI�EHQMR�XIEQ�QIQFIV�� 
        and one football        

        department team member       

��������IWXEFPMWLIW�E�VIPEXMSRWLMT� 
��������[MXL�ER�%FSVMKMREP� 
��������TEVXRIVWLMT�TVSKVEQ�

20.2�3RI�%FSVMKMREP�TEVXRIV� 
  secondment to EFC for  

� � WOMPP�XVERWJIV�XVEMRMRK�IXG��

���3RI�WXEJJ�QIQFIV�WMXW�SR�WXIIVMRK�KVSYT��
� SJ�-RHMKIRSYW�)HYGEXMSR�'IRXVI�EX��
� /ERKER�&EXQER�8%*)�

���3RI�)*'�(MVIGXSV�ETTSMRXIH�XS�XLI����� 
����8M[M�&SQFIVW�&SEVH�

���%WWMWXERX�GSEGL�LIPH�GSEGLMRK���
����HIZIPSTQIRX�WIWWMSR�[MXL�6*2'�GSEGLIW�

�� %WWMWXERX�GSEGL�TVIWIRXMRK�EX���
����%FSVMKMREP�'SEGLMRK�'SYVWI�%*028�

���(MWGYWWMSRW�[MXL�;EHI]I�'SQQYRMX]��
� IWXEFPMWLMRK�E�VIXEMP�WSGMEP�IRXIVTVMWI�

21.��+VS[�%FSVMKMREP�IQTPS]QIRX���
� ��MR�XLI�EHQMRMWXVEXMSR�SJ� 
� � XLI�)*'�

21.1  Aboriginal Australians  

  are encouraged to apply  

  for all advertised positions.

21.2  8LVSYKL�SYV�%FSVMKMREP� 
� � TEVXRIVWLMTW��SJJIV�SRI�[SVO� 
  experience placement and  

� � SRI�XVEMRIIWLMT�[MXL�;MRH]���
� ������,MPP�*MXRIWW�'IRXVI��;MRH]� 
� � ,MPP�7SGMEP�'PYF��8LI�&SQFIV� 
� � 7LST�ERH�SV�-8�HITEVXQIRX� 
  per year.

���������)*'�%FSVMKMREP�)QTPS]QIRX��
 Strategy draft complete engaging all  

� EWTIGXW�SJ�XLI�GPYF�����TSXIRXMEP�TSWMXMSRW��
� MHIRXM½IH�

���%PP�NSF�EHW�XS�FI�WIRX�XS�(IER�6MSPM��
 Aboriginal Employment Service.

���;SVO�I\TIVMIRGI� 
 opportunities to be  

 advertised to  

 community partners.

��&YHKIX�VIWXVMGXMSRW� 
 are a direct barrier  

 to employment.

22.�4VSQSXI�HMWGSYRXIH� 
� � QIQFIVWLMT�SJ�XLI�;MRH]� 
� � ,MPP�*MXRIWW�'IRXVI�XS�� �
   Aboriginal players /staff  

� � ERH�XLIMV�JEQMPMIW�

22.1�3RI�%FSVMKMREP�QIQFIVWLMT� ���/ERKER�8%*)�%FSVMKMREP�YRMX�[MPP�YWI� 
� ;,*'�[IIOP]�XS�GSRHYGX�'IVX���MR��
� *MXRIWW�JSV�YT�XS����%FSVMKMREP�WXYHIRXW� 
� ERH�LEZI�EKVIIH�XS�TYVGLEWI�QIQFIVWLMTW��
 for all students at reduced rate.

���*MX^VS]�7XEVW�*'�QIQFIVWLMTW�EX� 
� XLI�;MRH]�,MPP�*MXRIWW�'IRXVI�

��4VSQSXMSR�RIIHW��  

 to be extended club-  

� [MHI��[IFWMXI��&SQFIV� 
� 1EK�IXG
�XS�MRGVIEWI� 
� GSQQYRMX]�E[EVIRIWW� 
� SJ�XLI�HMWGSYRXIH� 
� QIQFIVWLMT�ERH�XLI� 
 facilities available.
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A festive message from the Lantjin family.



7MRGI�XLI�MRGITXMSR�SJ�XLI�TEVXRIVWLMT�FIX[IIR�XLI�
Essendon Football Club and Wadeye - a remote Aboriginal 

GSQQYRMX]�PSGEXIH�����OMPSQIXVIW�WSYXL�[IWX�SJ�(EV[MR��
)WWIRHSR�LEW�GSQQMXXIH�XS�GSRXMRYIH�WYTTSVX�SJ�XLI�
;EHI]I�GSQQYRMX]�XLVSYKL�XLI�TVSQSXMSR�SJ�IHYGEXMSR��
LIEPXL�ERH�[IPPFIMRK�ERH�GSQQYRMX]�IRKEKIQIRX�

6IGIRXP]��MR�GSRNYRGXMSR�[MXL�XLI�8LEXLERKEXLE]�*SYRHEXMSR��
XLI�)WWIRHSR�*SSXFEPP�'PYF�LEW�IWXEFPMWLIH�E�VIXEMP�WSGMEP�
IRXIVTVMWI�XLVSYKL�E�PSGEP�;EHI]I�VIWMHIRX��%PI\�0ERXNMR��

8LI�MRMXMEXMZI��[LMGL�WIPPW�%*0�JSSXFEPP�ETTEVIP�ERH�
EGGIWWSVMIW��[MPP�FI�GSRHYGXIH�XLVSYKL�0ERXNMR�[MXL�XLI�
SRKSMRK�ERH�PSRK�XIVQ�EMQ�XS�QEREKI�WXSGO�ERH�VYR�E�
WYGGIWWJYP�VIXEMP�TVSKVEQ�MR�XLI�VIQSXI�;EHI]I�GSQQYRMX]�

%WMHI�JVSQ�XLI�MRMXMEP�SYXPE]�SJ�JYRHMRK��XLI�IRXIVTVMWI�MW�
GSQTPIXIP]�WIPJ�WYWXEMREFPI��[MXL�TVS½XW�JVSQ�XLI�TVSNIGX�
GSRXVMFYXIH�FEGO�MRXS�XLI�GSQQYRMX]�SJ�;EHI]I��

-R�XLI�REQI�SJ�KVSYRH[SVO�ERH�TVITEVEXMSR��%PI\�MW�FIMRK�
closely mentored by Essendon Football Club’s retail staff 

ERH�LEW�KEMRIH�ZEPYEFPI�I\TIVMIRGI�F]�FIMRK�TVIWIRX�ERH�
exposed to a retail environment at Essendon’s base store. 

1EREKIV�SJ�XLI�8LEXLERKEXLE]�*SYRHEXMSR�ERH�JSVQIV�
;EHI]I�WGLSSP�TVMRGMTEP��.YWXMR�'VE[PI]�WEMH�XLI�;EHI]I�
%*0�VIXEMP�WSGMEP�IRXIVTVMWI�WIRHW�E�TS[IVJYP�QIWWEKI�XS�
XLI�[MHIV�GSQQYRMX]�

±-�FIPMIZI�XLMW�TVSNIGX�GSYPH�FI�E�QENSV�XYVRMRK�TSMRX�MR�[LEX�
[I�EVI�EPP�[SVOMRK�XS[EVHW�MR�;EHI]I��-J�XLMW�TVSNIGX�[SVOW��
MX�[MPP�TVSZMHI�ER�SYXWXERHMRK�VSPI�QSHIP��MR�%PI\
�XLEX�[MPP��
JSV�XLI�½VWX�XMQI��FI�E�LMKL�PIZIP�EGLMIZEFPI�PMRO�XLEX�MHIRXM½IW�
E�TEXL[E]�XLVSYKL�IHYGEXMSR��WTSVX�ERH�IQTPS]QIRX�

±3ZIV�XMQI��[I�[MPP�KVEHYEPP]�LERH�SZIV�XS�%PI\�XLI�IRXMVI�
STIVEXMSR�ERH�TIVLETW�JSV�XLI�½VWX�XMQI��XLI�]SYRK�OMHW�SJ�
;EHI]I�[MPP�LEZI�SRI�SJ�XLIMV�S[R��[LS�S[RW�ERH�VYRW�
LMW�S[R�FYWMRIWW��XS�PSSO�YT�XS�ERH�XS�YRHIVWXERH�XLEX�MX�MW�
WSQIXLMRK�XLI]�XSS�GER�LEZI�²�'VE[PI]�WEMH�

WADEYE AFL RETAIL SOCIAL ENTERPRISE PARTNERSHIP
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Alex and his store in Wadeye.
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ACTION PLAN



Essendon Football Club�VIGSKRMWIW�XLI�MQTSVXERGI�SJ�JSWXIVMRK�WYWXEMREFPI��VIWTIGXJYP�VIPEXMSRWLMTW�XS�EGLMIZI�SYXGSQIW�JSV�%FSVMKMREP�
TISTPI�ERH�XLI�GPYF��-R�SXLIV�[SVHW��KSMRK�SYX�ERH�XEPOMRK�ERH�PMWXIRMRK�XS�%FSVMKMREP�GSQQYRMXMIW�ERH�VIGSKRMWMRK�XLIMV�GYPXYVEP�
ORS[PIHKI�[MPP�EPPS[�YW�XS�FIXXIV�WYTTSVX�SYV�%FSVMKMREP�TPE]IVW�ERH�EXXVEGX�QSVI�WYTTSVXIVW�F]�HIQSRWXVEXMRK�SYV�GSQQMXQIRX�XS�
Aboriginal Australia. 

FOCUS AREA:�%FSVMKMREP�GSQQYRMX]�MRGPYWMSR�ERH�TEVXMGMTEXMSR��MHIRXMJ]MRK�STTSVXYRMXMIW�XS�IRKEKI�[MXL�%FSVMKMREP�GSQQYRMXMIW�
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2011-12 RAP: Relationships

Action Responsibility Timeline Measurable target

1.�1EMRXEMR�6%4�;SVOMRK� 
 Group consisting of  

 representation across all  

 departments including board,  

 playing group and external  

 Aboriginal representatives.

6%4�'LEMVTIVWSR�ERH�
Executive Support.

3GX������ 1.1� 6%4�;SVOMRK�+VSYT�QIIXMRKW�LIPH�UYEVXIVP]�

1.2� 6%4�VIZMI[IH�UYEVXIVP]��

1.3� 7M\�QSRXLP]�6%4�TVSKVIWW�VITSVXW�ERH�SV�TVIWIRXEXMSR�XS�FSEVH� 
 executive at board meeting.

2. 'SRXMRYI�%FSVMKMREP�4VSKVEQW��
� 6IJIVIRGI�+VSYT�[MXL��
 Community Manager as  

� GSRZIRSV�XS�VITSVX�XS�6%4��
� 6IZMI[�+VSYT�

Community Manager. 3GX������ 2.1� 6IJIVIRGI�KVSYT�MRGPYHIW�;EHI]I��8M[M��6YQFEPEVE�ERH�8LI�0SRK� 
�������;EPO�VITVIWIRXEXMZI�EPSRK�[MXL�ER�)*'�%FSVMKMREP�IQTPS]II��ERH�E� 
       local Aboriginal community representative. 

2.2� 6IJIVIRGI�KVSYT�QIIXW�GSRWYPXW�SRGI�ERRYEPP]�

3. -QTVSZI�IRKEKIQIRX�[MXL� 
 Aboriginal community  

� TEVXRIVW�ERH�IWXEFPMWL�E� 
 local Melbourne-based  

 group:

�� ;EHI]I�*SWXIVWLMT�4VSKVEQ��
�� 8M[M�-WPERHW�'SQQYRMX]� 
� 4VSKVEQ��
�� 6YQFEPEVE�4EVXRIVWLMT� 
� �%J½PMEXI�'PYF
�
�� 2SVXL�;IWXIVR�QIXVS� 
� 1IPFSYVRI�&EWIH�4EVXRIVWLMT��
�� :MGXSVMER�'PSRXEVJ���
 Academy. 

Community Manager. 3GX������ 3.1� )WXEFPMWLIH�PSGEP�VIJIVIRGI�KVSYT�MR�;EHI]I�XLEX�MW�XS�QIIX�)*'� 
� VITVIWIRXEXMZIW�XLVII�XMQIW�E�]IEV��
3.2� )WXEFPMWLIH�PSGEP�VIJIVIRGI�KVSYT�MR�8M[M�XLEX�MW�XS�QIIX�)*'� 
� VITVIWIRXEXMZIW�XLVII�XMQIW�E�]IEV��
3.3� )WXEFPMWLIH�PSGEP�VIJIVIRGI�KVSYT�MR�6YQFEPEVE�XLEX�MW�XS�QIIX�)*'� 
� VITVIWIRXEXMZIW�XLVII�XMQIW�E�]IEV��
3.4� )WXEFPMWLIH�E�2SVXL�;IWXIVR�QIXVS�1IPFSYVRI�FEWIH�KVSYT�XS�XLIR� 
� MHIRXMJ]�PSGEP�STTSVXYRMXMIW���TEVXRIVWLMTW�JSV�)*'��
3.5� )WXEFPMWLIH�E�VIPEXMSRWLMT�[MXL�:MGXSVMER�FEWIH�'PSRXEVJ� 
� %GEHIQMIW�ERH�%*0�:MGXSVME�

4. *SWXIV�VIPEXMSRWLMTW��[MXL� 
 Aboriginal leaders in all  

� WIGXSVW�F]�TVSQSXMRK�XLIMV� 
� GETEFMPMX]�MR�XLI�GSQQYRMX]�

')3�ERH�I\IGYXMZI�

Event Manager.

.ER������ 4.1 Create a list of Aboriginal leaders in all sectors. 

4.2� -HIRXMJ]MRK�STTSVXYRMXMIW�JSV�%FSVMKMREP�PIEHIVW�XS�WLEVI�XLIMV� 
� � ORS[PIHKI�EX�)*'�IZIRXW�ERH�WIQMREVW�

4.3� )WXEFPMWL�E�RIX[SVO�JSV�)*'�I\IGYXMZI�SJ�%FSVMKMREP�PIEHIVW�JSV� 
  future mentoring.

5.� )WXEFPMWL�ER�%FSVMKMREP� 
� 4PE]IV�ERH�7XEJJ�RIX[SVO�

%XLPIXI�(IZIPSTQIRX�
Co-ordinator.

,6�1EREKIV�

.ER������ 5.1� %FSVMKMREP�4PE]IV�2IX[SVO�XS�FI�VI�IWXEFPMWLIH�

5.2� %FSVMKMREP�TPE]IVW�ERH�WXEJJ�MRZMXIH�XS�QIIX�UYEVXIVP]�ERH�JSPPS[�E�
 structured agenda including club community programs initiatives. 

6.�)WXEFPMWL�WXEJJ�MRGIRXMZI� 
 program across all   

 departments of EFC to visit  

 partner  communities.

Executive. 1EVGL������

(IG������

6.1� 4VSZMHI�XLI�STTSVXYRMX]�XS�WXEJJ�XS�EXXIRH�GPYF�XVMTW�XS�TEVXRIV� 
� GSQQYRMXMIW�EW�VI[EVH��VIGSKRMXMSR�SV�HIZIPSTQIRX�

6.2� 8[S�WXEJJ�XS�EXXIRH�VIQSXI�GSQQYRMXMIW��

7. Ensure all club activities  

 are promoted to Aboriginal  

 community including events,  

 employment opportunities,  

 community programs and  

 media announcements.

7.1� (IZIPSTQIRX�ERH�HMWXVMFYXMSR�SJ�%FSVMKMREP�GSQQYRMX]�� �
� HEXEFEWI�XS�MRGPYHI�QIHME�SYXPIXW��WGLSSPW��GSQQYRMX]�SVKERMWEXMSRW�� 
 employment agencies. 

7.2 Four events to be promoted to community organisations and  

� XLVSYKL�%FSVMKMREP�QIHME�

7.3 All media announcements to be sent to Aboriginal media outlets.



Action Responsibility Timeline Measurable target

8.� -RGVIEWI�XLI�GPYF´W�MR¾YIRGI�SR�(VIEQXMQI�EX����� 
����XLI�³+�XS�HIPMZIV�ER�IZIRX�XLEX�MRZSPZIW�ERH�QIIXW���� 
����XLI�I\TIGXEXMSRW�SJ�XLI�%FSVMKMREP�GSQQYRMX]�

8LI�0SRK�;EPO��80;
� 
4VSNIGX�1EREKIV�

1IHME�(ITEVXQIRX�

*ER�(IZIPSTQIRX�1EREKIV��

(IG������

.YRI������

8.1� 3RI�WYVZI]�GSRHYGXIH�[MXL� 
� %FSVMKMREP�GSQQYRMX]�XLVSYKL 
� 80;�RI[WPIXXIV�ERH�)*'�[IFWMXI� 
� XS�IWXEFPMWL�XLI�I\TIGXEXMSRW�SJ� 
� XLI�%FSVMKMREP�GSQQYRMX]��

8.2� -R¾YIRGI�%*0�XS�MRZSPZI�SRI�PSGEP� 
� %FSVMKMREP�TIVJSVQIV�ERH�X[S� 
 Aboriginal production personnel.

9.� 'VIEXI�E�[IPGSQMRK�IRZMVSRQIRX�JSV�EPP�RI[� 
 employees and players by undergoing a Welcome       

     to Country.

%XLPIXI�(IZIPSTQIRX�

Coordinator.

,YQER�6IWSYVGIW�
Coordinator.

Annually ongoing. 9.1 Welcome to Country ceremony 

� TIVJSVQIH�F]�8VEHMXMSREP�3[RIVW� 
� ERH�EXXIRHIH�F]�EPP�RI[�WXEJJ�� 
 including Aboriginal and non- 

 Aboriginal players and  

 administrative staff.

9.2 Welcome to Country protocol  

 to be explained to attending staff  

 and players.

10.��'VIEXI�E�[IPGSQMRK�IRZMVSRQIRX�JSV���� 
      Aboriginal communities by including an  

      Aboriginal element in selected EFC events       

������XLVSYKL�GSRWYPXEXMSR�[MXL�XLI�%FSVMKMREP� 
������TPE]IV�ERH�WXEJJ�RIX[SVO�

1EVOIXMRK�7IVZMGIW�1EREKIV� 3GX������ 10.1�3RI�IPIQIRX�SJ�%FSVMKMREP�GSRXIRX� 
 at EFC events including: 

��*EQMP]�(E]�

��,EPP�SJ�*EQI�-RHYGXMSR���7IEWSR�0EYRGL��

��9RMX]�'YT��XS�MRGPYHI�ER�%FSVMKMREP�XIEQ
��

��'VMGLXSR�1IHEP�

��1MH�]IEV�QENSV�IZIRX��MJ�LIPH
��

��(MGO�6I]RSPHW�'PYF�PYRGL�

��)WWIRHSR�;SQIR´W�2IX[SVO�PYRGL�

��*MVWX�]IEV�QIQFIVW�MRHYGXMSR��
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Essendon Football Club staff visiting Wadeye.

2011-12 RAP: Respect

2. RESPECT

)WWIRHSR�*SSXFEPP�'PYF�VIGSKRMWIW�%YWXVEPME�LEW�E�YRMUYI�%FSVMKMREP�GYPXYVEP�LIVMXEKI��&]�MQTVSZMRK�XLI�YRHIVWXERHMRK�SJ�Essendon 

Football Club employees and building respect for Aboriginal people and culture, Essendon Football Club aims to promote 

MRGPYWMZIRIWW�JSV�EPP�%YWXVEPMERW�ERH�XLIVIJSVI�TVSQSXI�E�WXVSRKIV�WIRWI�SJ�FIPSRKMRK�EQSRKWX�SYV�WXEJJ�ERH�TPE]IVW�

FOCUS AREA:�6IGSKRMWI�%FSVMKMREP�LIVMXEKI�ERH�XVEHMXMSR��JSWXIV�E[EVIRIWW�SJ�GSRXIQTSVEV]�GYPXYVI��IQFVEGI�GYPXYVEP�HMJJIVIRGI�
ERH�GIPIFVEXI�XLI�EGLMIZIQIRXW�SJ�XLI�%FSVMKMREP�GSQQYRMX]�



Action Responsibility Timeline Measurable target

11.�'YPXYVEP�E[EVIRIWW�IHYGEXMSR��JSV�EPP�WXEJJ�ERH�TPE]IVW� ,6�%HZMWSV� 3GX������ 11.1� ,6�%HZMWSV�XS�WIX�PIZIP�SJ�GYPXYVEP� 
 competence and assist managers and staff  

 to set individual goals for development.

11.2� 1EREKIVW�XS�IRWYVI�GYPXYVEP�E[EVIRIWW�MW� 
 included in every staff member’s learning  

 and development plan.

11.3 All executives and directors to visit at least  

� SRI�SJ�XLI�TEVXRIV�TVSKVEQW���GSQQYRMXMIW�

12.�%FSVMKMREP�TVS½PI�MR�,EPP�SJ�*EQI� ,EPP�SJ�*EQI�'YVEXSV� 3GX������ 12.1� 4VS½PI�XLI�GPYF´W�TEVXRIV�GSQQYRMXMIW�;EHI]I������ 
����������8M[M��6YQFEPEVE��2SVXL�;IWX�1IPFSYVRI�

12.2� 8[S�IZIRXW�XS�FI�LIPH�MR�XLI�,EPP�SJ�*EQI��
 for partner communities.

13. Attend Aboriginal cultural, reconciliation and football  

� IZIRXW�ERH�QEVO�XLIWI�IZIRXW�SR�)*'�MRXIVREP�GEPIRHEV�
,6�%HZMWSV�� 3GX������ 13.1�� 7M\�WXEJJ�XS�EXXIRH�7LEVI�XLI�7TMVMX� 

� 'SRGIVX�¯����.ER�

13.2� 7M\�WXEJJ�XS�EXXIRH�&PEO�2MXI�'MRIQE�

13.3� ���WXEJJ�XS�EXXIRH�E�0SRK�;EPO�IZIRX� 
� F]�(IGIQFIV������

13.4� ���WXEJJ�XS�EXXIRH�2%-(3'�[IIO�IZIRX�

13.5� 8[S�JSSXFEPP�WXEJJ�XS�EXXIRH�:MGXSVMER�%FSVMKMREP� 
� =SYXL�7TSVX�ERH�6IGVIEXMSR�'S�STIVEXMZI��
� 'EVRMZEP�MR������

13.6 All Aboriginal program volunteering  

 opportunities to be added to EFC volunteer  

� VIKMWXVEV��QMR����
�

13.7 All staff and players to participate in a  

 minimum of one Aboriginal activity and  

 record activity in annual appraisal.

14.�'SRXMRYI�XS�YWI�%GORS[PIHKIQIRX�SJ�'SYRXV]� 
� ERH�;IPGSQI�XS�'SYRXV]�TVSXSGSPW�EX�EPP�OI]�QIIXMRKW� 
 and events.

1EVOIXMRK�7IVZMGIW�
Manager.

3GX������ 14.1 Guidelines on Welcome and  

� %GORS[PIHKQIRX�XS�'SYRXV]�QEHI�EZEMPEFPI� 
 to all EFC staff.

14.2 Welcome to Country performed at annual  

� KIRIVEP�QIIXMRK�ERH�YT�XS�XLVII�SXLIV�TYFPMG� 
 events.

14.3� 7XEJJ�WTIEOMRK�EX�TYFPMG�IZIRXW�XS� 
� EGORS[PIHKI�GSYRXV]�
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BY IMPROVING THE 
UNDERSTANDING OF OUR 

PEOPLE AND BUILDING 
RESPECT FOR ABORIGINAL 

PEOPLE AND CULTURE

Reconciliation Australia board member 
Djapirri Mununggirrity and son Dion present 
artwork to Essendon Football Club  
CEO & Managing Director, Ian Robson.



3. OPPORTUNITIES

Essendon Football Club�MW�E�PEVKI�GSQQYRMX]�ERH�XLI�
STTSVXYRMXMIW�XS�EHHVIWW�XLI�KET�FIX[IIR�XLI�TSWMXMSR�
of Aboriginal and non-Aboriginal Australians are 

broad. EFC believes it is important for us to provide a 

VERKI�SJ�IHYGEXMSREP��FYWMRIWW��VIGVIEXMSREP�ERH�LIEPXL�
opportunities for Aboriginal people at all levels of 

XLI�GPYF��WS�XLEX�[I�GER�FVSEHIR�SYV�GSRRIGXMSRW�XS�
%FSVMKMREP�%YWXVEPME�ERH�XLIVIF]�MRGVIEWI�SYV�TSXIRXMEP�
pool of players, staff and supporters.

FOCUS AREA:�4VSEGXMZI�TIVWSREP�ERH�TVSJIWWMSREP�
development of Aboriginal employees, maximising 

ER]�)*'�VIWSYVGIW�MR�XLI�EVIEW�XLEX�EVI�TVSZIR�
HIXIVQMRERXW�SJ�[IPPFIMRK��GPSWMRK�XLI�KET
�JSV�%FSVMKMREP�
%YWXVEPMERW��I�K��EGGIWW�XS�IQTPS]QIRX��LSYWMRK��
IHYGEXMSR��LIEPXL�TVSQSXMSR��GYPXYVEP�TVEGXMGI


Action Responsibility Timeline Measurable target

15.� 8LI�0SRK�;EPO�8VYWX

�� 4VSJIWWMSREP�(IZIPSTQIRX�SJ��8LI�0SRK�;EPO���� 
�������80;
�WXEJJ�

�� )QTPS]�EHQMRMWXVEXMZI�WYTTSVX�

�� 7XVIRKXLIR�)*'�%FSVMKMREP�TVSKVEQW�XLEX��� 
������TVSQSXI�LEVQ�TVIZIRXMSR�ERH�IGSRSQMG� 
      development.

�� 4VSQSXI�80;�TVSKVEQW�

� %FSVMKMREP�=SYXL�6�3R�XLI�&EPP

� ;EPO�8LI�8EPO� 
� �80;�)HYGEXMSR�4VSKVEQ


� 8LI�0SRK�;EPO�'YPXYVEP�)\GLERKI

� *IPPS[WLMT�JSV�%FSVMKMREP�0IEHIVWLMT�

8LI�0SRK�;EPO 3GX������ 15.1� 80;�4VSNIGX�1EREKIV�YRHIVXEOIW�TVSJIWWMSREP����� 
         development activity. 

15.2� ����%FSVMKMREP�WXYHIRXW�GSQTPIXI�3R�XLI�&EPP�

15.3� ���TEVXMGMTERXW�MR�8LI�0SRK�;EPO� 
���������'YPXYVEP�)\GLERKI�

15.4� ���WGLSSPW�TEVXMGMTEXI�MR�80;�EGXMZMXMIW�

15.5 Ten Aboriginal people employed part time to deliver  

����������WGLSSPW�TVSKVEQ�

15.6� 3RI�%FSVMKMREP�8SVVIW�7XVEMX�-WPERHIV�� 
          event management developed.

16.�-HIRXMJ]MRK�ERH�QIIXMRK�RIIHW�SJ�%FSVMKMREP� 
 EFC members.

'YWXSQIV�1EVOIXMRK�
Manager.

2SZ������ 16.1 Member survey and application to include option for  

         members to self-identify as Aboriginal and/or Torres  

���������7XVEMX�-WPERHIV�TISTPI�

16.2� 1MRMQYQ�SRI�GSQQYRMGEXMSR�SJ�%FSVMKMREP�WTIGM½G� 
         opportunities to Aboriginal members.

17. Encouraging corporate partners to develop     

�����6%4W��WTSRWSV�%FSVMKMREP�IZIRXW�ERH� 
     participate in our Aboriginal programs.

1IHME�(ITEVXQIRX��

,IEH�SJ�'SQQIVGMEP�
4EVXRIVWLMT��

Corporate Sales 

Manager.

3GX������ 17.1� 7M\�1IHME�QIRXMSRW�SJ�)*'�6%4�EGXMZMXMIW�

17.2� 3RI�)*'�GSVTSVEXI�TEVXRIV�XS�HIZIPST�E�6%4�

17.3 Five corporate partners experience an EFC Aboriginal  

          program or event.

17.4� 3RI�GSVTSVEXI�TEVXRIV�WTSRWSVW�ER�%FSVMKMREP�EGXMZMX]�

18.�4VSQSXMRK�)*'�6%4�MR�(VIEQXMQI�[IIO� 1IHME�(ITEVXQIRX� 3GX������ 18.1� 6%4�QIRXMSRIH�MR�80;�RI[WPIXXIV�

18.2� 6%4�TYFPMWLIH�SR�)*'�[IFWMXI�[MXL�PMRO�JVSQ�LSQITEKI�

18.3� 6%4�QIRXMSRIH�MR�/SSVMI�1EMP��%*0�[IFWMXI�ERH�SXLIV� 
          related publications.

19.�3JJ�½IPH�HIZIPSTQIRX�ERH�IHYGEXMSR�JSV� 
     Aboriginal players.

,6�%HZMWSV��

%XLPIXI�
(IZIPSTQIRX�
Coordinator.

3GX������ 19.1 A learning development plan for every  

 Aboriginal player.

19.2� )WXEFPMWL�QIRXSVMRK�TVSKVEQ�JSV�%FSVMKMREP� 
� TPE]IVW�[MXL�ER�%FSVMKMREP�TEWX�TPE]IV�
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2011-12 RAP: Opportunities

Essendon players Courtenay Dempsey 
(left) and Nathan Lovett-Murray visit 
the Tiwi Islands in October 2010. 
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Action Responsibility Timeline Measurable target

20.�7LEVMRK�XLI�WOMPPW�SJ�)*'�WXEJJ�[MXL�SYV� 
������%FSVMKMREP�4EVXRIVW�

Executive.

Community Manager.

,6�%HZMWSV�

3GX������ 20.1� 3RI�WXEJJ�JVSQ�IZIV]�HITEVXQIRX�TEVXMGMTEXIW� 
� MR�E�WOMPPW�I\GLERKI�[MXL�ER�%FSVMKMREP� 
� TEVXRIVWLMT�TVSKVEQ�

20.2� 3RI�WIGSRHQIRX�TIV�%FSVMKMREP�GSQQYRMX]� 
� TEVXRIV�XS�)*'�JSV�WOMPP�XVERWJIV�XVEMRMRK�

20.3� 4VSZMHI�TVSJIWWMSREP�HIZIPSTQIRX� 
� STTSVXYRMXMIW�JSV�8M[M�;EHI]I�GSQQYRMX]� 
� IPHIVW��GSQQYRMX]�PIEHIVW��%*028�WXEJJ� 
� ERH�6YQFEPEVE�*2'�

20.4 Continue to support social enterprise  

 opportunities in Wadeye and explore  

� STTSVXYRMXMIW�SR�XLI�8M[M�-WPERHW�

21.�+VS[�%FSVMKMREP�IQTPS]QIRX� 
� MR�XLI�EHQMRMWXVEXMSR�SJ�)*'�

,6�%HZMWSV��

6IPIZERX�1EREKIVW�

3GX������ 21.1 Aboriginal Australians are encouraged to apply for all  

���������TSWMXMSRW�[LMGL�EVI�EHZIVXMWIH�XLVSYKL�XLI�/SSVMI�1EMP� 
���������ERH�%FSVMKMREP�RIX[SVOW�

21.2� (IZIPST�E�TEVXRIVWLMT�[MXL�SRI�%FSVMKMREP� 
         employment service.

21.3 Aboriginal Employment strategy offering one opportunity  

����������[SVO�I\TIVMIRGI��XVEMRIIWLMT��GEHIXWLMT��MRXIVRWLMT� 
���������TPEGIQIRX
�TIV�HITEVXQIRX��TIV�]IEV�

22.� 4VSQSXI�HMWGSYRXIH� 
� QIQFIVWLMT�SJ��XLI�;MRH]� 
� ,MPP�*MXRIWW�'IRXVI�XS� 
 Aboriginal players /staff and  

� XLIMV�JEQMPMIW�

%XLPIXI�
(IZIPSTQIRX�
Coordinator.

Community Manager.

*IF������ 22.1� 8IR�%FSVMKMREP�QIQFIVWLMTW�

23.�(IZIPST�&SQFIV�=SYXL� 
 Academies in Wadeye and  

� XLI�8M[M�-WPERHW�

Community Manager. %YK������ 23.1� ;MXL�SYV�TEVXRIVWLMT�[MXL�%*028�TVSTSWI�E� 
� ]SYXL�EGEHIQ]�XS�FI�FEWIH�MR�;EHI]I�ERH� 
� 2KYMY�SR�XLI�8M[M�-WPERHW��0MEMWI�[MXL�FSXL� 
� WGLSSPW�ERH�SXLIV�OI]�I\XIVREP�WXEOILSPHIVW�XS� 
� HIPMZIV�XLI�TVSKVEQ�

24.�'SRHYGX�E�;MRH]�,MPP�I\TIVMIRGI�JSV�&SQFIV� 
 Academies and Clontarf Academies.

Community Manager. 1E]������ 24� 'SRHYGX�4EHH]�6]HIV�'YT�MRZMXMRK�'PSRXEVJ�ERH������ 
���������6YQFEPEVE�XS�TEVXMGMTEXI�MR�E�X[S�HE]�JSSXFEPP�GEVRMZEP 
���������[LMGL�MRGPYHI�TEVXMGMTEXMSR�MR�8LI�0SRK�;EPO�7GLSSPW������ 
���������4VSKVEQ��������WXYHIRXW
�

25.�%*028�%YWOMGO�'SQQYRMX]�)\GLERKI� Community Manager. %YK������ 25.1� )\TERH�XLI�%YWOMGO�)\GLERKI�XS�MRZSPZI�PSGEP� 
� %YWOMGO�GIRXVIW�MR�XLI�)WWIRHSR�GSQQYRMX]�

26.�'SRWSPMHEXI�8M[M�&SQFIVW� 
 future by generating non  

 traditional funding streams.

Community Manager. 3GX������ 26.1� 4VSQSXI�XLI�8M[M�&SQFIVW�TEVXRIVWLMT� 
� XLVSYKL�SYV�)*'�RIX[SVO�ERH�I\TPSVI� 
 opportunities to conduct a pre-season  

� &SQFIVW�'YT�

27.�%WWMWX�%*028�ERH�;EHI]I 
 community develop a plan for 

� XLI�;EHI]I�*SSXFEPP�'PYF�

Community Manager. 3GX������ 27.1� )\TPSVI�JYRHMRK�STTSVXYRMXMIW�JSV�E�RI[� 
� ;EHI]I�*SSXFEPP�'PYF�XS�VITVIWIRX�XLI� 
� GSQQYRMX]�MR�XLI�28*0�

28.� -RGVIEWI�%FSVMKMREP�QIQFIVWLMT� Community Manager. 3GX������ 28.1� 4MPSX�%FSVMKMREP�WYTTSVXIV�KVSYT�MR�:MGXSVME�

28.2� 7IX�XEVKIXW�JSV�%FSVMKMREP�QIQFIVWLMT�SJ�MRXIVWXEXI���� 
         supporter groups.

28.3� 'VIEXI�;EHI]I�ERH�8M[M�&SQFIVW�QIQFIVWLMTW�



&YMPHMRK�SR�)WWIRHSR�*SSXFEPP�'PYF´W�I\MWXMRK�TEVXRIVWLMT�
[MXL�XLI�;EHI]I�GSQQYRMX]��8LI�0SRK�;EPO´W�%FSVMKMREP�
'YPXYVEP�)\GLERKI�MRZSPZIW�XLI�GSSVHMREXMSR�SJ�:MGXSVMER�
EVXMWXW�IRKEKIH�MR�XLI�/SSVMI�,IVMXEKI�8VYWX´W�[IEZMRK�
TVSKVEQW�ERH�XLI�;EHI]I�4EPRKYR�;YVRERKEX�;SQIR´W�
%WWSGMEXMSR��8LI�I\GLERKI�MW�FEWIH�SR�XLI�GYPXYVEP�TVEGXMGIW�
SJ�FEWOIX�[IEZMRK�ERH�½FVI�GVEJX�

*YVXLIVQSVI��8LI�0SRK�;EPO´W�%FSVMKMREP�'YPXYVEP�
)\GLERKI�EMQW�XS�IRGSYVEKI�XLI�WLEVMRK�SJ�ORS[PIHKI�
FIX[IIR�YVFER�ERH�VIQSXI�%FSVMKMREP�GSQQYRMXMIW�
XS�TVSQSXI�VIWMPMIRGI�ERH�GYPXYVEP�VIRI[EP��EW�[IPP�EW�
TVSZMHMRK�WYTTSVX�FSXL�TVSJIWWMSREPP]�ERH�IGSRSQMGEPP]�

8LI�TVSKVEQ�[SVOW�JSV�%FSVMKMREP�[IPPFIMRK�F]�GVIEXMRK�
space for cultural practice on Aboriginal people’s terms. 

8LI�0SRK�;EPO´W�%FSVMKMREP�'YPXYVEP�)\GLERKI�MW�TVSYHP]�
TEVXRIVIH�F]�4EPRKYR�;YVRERKEX��7XVSRK�;SQIR´W�'IRXVI
�
MR�;EHI]I�EW�[IPP�EW�XLI�/SSVMI�,IVMXEKI�8VYWX�MR�:MGXSVME�

8LI�)\GLERKI�LEW�TVSZMHIH�I\XIRWMZI�STTSVXYRMXMIW�JSV�
WIRMSV�[SQIR�XS�MR¾YIRGI�WGLSSP�EKIH�KMVPW�XS�VIXYVR�XS�
XLI�WGLSSP�IRZMVSRQIRX�[LMPI�EPWS�XEOMRK�YT�E�RYQFIV�SJ�
GYPXYVEP�TVEGXMGIW�WYGL�EW�[IEZMRK�FEWOIXW�

'SSVHMREXSV�SJ�XLI�&EVQEL�[IEZMRK�[SVOWLST��(IRMWI�
1SVKER�&YPPIH��LSTIH�IHYGEXMSR�[EW�ZMXEP�MR�XLI�VIGSKRMXMSR�
SJ�XVEHMXMSREP�GYPXYVEP�TVEGXMGIW�SJ�%FSVMKMREP�[SQIR��

±8LIVI´W�RSX�IRSYKL�VIGSKRMXMSR�SJ�XLI�GYPXYVEP�TVEGXMGIW�SJ�
[SQIR��3JXIR�TISTPI�[MPP�WII�E�FEWOIX�ERH�PMOI�MX�FYX�XLI]�
GER´X�WII�LS[�QYGL�[SVO�[IRX�MRXS�MX��-�XLMRO�MX´W�MQTSVXERX�
XS�IHYGEXI�TISTPI�EFSYX�XLI�TVSGIWW��8LIVI´W�XLI�[IEZMRK��
FYX�XLIVI´W�EPWS�GSPPIGXMRK�XLI�QEXIVMEPW�JVSQ�XLI�FYWL��XLI�
HV]MRK�SYX�ERH�TVITEVMRK�FIJSVI�XLI�KVEWW�MW�YWIH�²

8LI�0SRK�;EPO´W�'YPXYVEP�)\GLERKI�LEW�TVSZMHIH�FIRI½GMEP�
VIWYPXW�MRGPYHMRK�WOMPPW�I\GLERKI�JSV�SZIV����[SQIR�ERH�
KMVPW�JVSQ�XLI�;EHI]I�GSQQYRMX]�ERH�EGVSWW�:MGXSVME��E�
VIXEMP�SYXPIX�JSV�4EPRKYR�;YVRERKEX�FEWOIXW�ERH�FEKW��XLI�
VIKIRIVEXMSR�SJ�WXVMRK�QEOMRK�EGVSWW�:MGXSVMER�%FSVMKMREP�
GSQQYRMXMIW�ERH�WMKRM½GERXP]��WGLSSP�EKIH�KMVPW�VIXYVRMRK�XS�
GSQTPIXI�XLIMV�WIGSRHEV]�IHYGEXMSR�

THE LONG WALK’S ABORIGINAL CULTURAL EXCHANGE 

THE EXCHANGE HAS PROVIDED 
EXTENSIVE OPPORTUNITIES FOR 

SENIOR WOMEN TO INFLUENCE 
SCHOOL AGED GIRLS...
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Women from Wadeye and Victoria exchange 
traditional weaving skills in The Long Walk’s 
Cultural Exchange program.



4. TRACKING PROGRESS AND REPORTING

ESSENDON FOOTBALL CLUB WADEYE AND TIWI ISLANDS COMMUNITY VISIT - NOVEMBER 2011

Action Responsibility Timeline Measurable target

29.� 6%4�XS�FI�HMWXVMFYXIH�XS�EPP�)*'�WXEJJ�ERH�QEHI� 
� EZEMPEFPI�XS�XLI�TYFPMG�SR�XLI�)*'�[IFWMXI�ERH� 
� XLI�6IGSRGMPMEXMSR�%YWXVEPME�[IFWMXI�

Communications 

Manager. 

,6�%HZMWSV�

1EVGL������ 29.1� %PP�WXEJJ�KMZIR�E�GST]�SJ�XLI�6%4�

30.� 6%4�XS�FI�VITSVXIH�SR�ERRYEPP]��6ITSVX�XS�FI�� �
���������EZEMPEFPI�SR�XLI�)*'�[IFWMXI�ERH�XLI�6IGSRGMPMEXMSR������ 
���������%YWXVEPME�[IFWMXI�

Communications 

Manager.

6%4�'LEMV�

2SZ������ 30.1 Annual report submitted.

30.2� %RRYEP�VITSVX�TYFPMWLIH�SR� 
� )*'�ERH�6IGSRGMPMEXMSR�%YWXVEPME�[IFWMXIW�

31.� 6%4�MW�VIJVIWLIH�ERRYEPP]��6IJVIWLIH�6%4�MW�QEHI� 
� EZEMPEFPI�XS�XLI�TYFPMG�SR�XLI�)*'�[IFWMXI�ERH� 
� XLI�6IGSRGMPMEXMSR�%YWXVEPME�[IFWMXI�

Communications 

Manager. 

6%4�'LEMV�

2SZ������ 31.1� 6%4�+VSYT�MHIRXM½IW�RI[�EGXMSRW��

31.2� 6IJVIWLIH�6%4�TYFPMWLIH�SR�)*'� 
� ERH�6IGSRGMPMEXMSR�%YWXVEPME�[IFWMXIW�

32.� 'SQQYRMGEXMSR�4PER�XS�EPP�WXEJJ� Communications 

Manager.

3GX������ 32.1� 5YEVXIVP]�YTHEXI�EX�WXEJJ�FVMI½RK�

32.2 Quarterly email communicating   

����������VIZMI[�SYXGSQIW�
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